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Abstract

To explore well-being office environments suited to the Southeast Asian context, we investigated the impact
of working in different seating areas and mental health program participation in a Singapore office. The results
of the experiment suggested the following: 1) Longer use of a dedicated mental health application improved
well-being and work engagement scores after the experiment, particularly with the Utrecht Work Engagement
Scale score showing a significant enhancement. 2) The option to freely select the seating position contributed
positively to these improvements. 3) Participation in the experiment increased awareness of furniture and health
aspects in the office. 4) Similar to Japan, low thermal comfort satisfaction was recognized as a barrier to
intellectual productivity; however, in Singapore, dissatisfaction stemmed from overcooling, whereas in Japan,
it was due to heat during summer.
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General Information and Work Style of Participants
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- PEY IS S U —J T =D AR

HA WHO-5 | SWBRJE WOS UWES
JHE T N.S. N.S. N.S.(p<0.1) N.S.
77 N.S. N.S. N.S.(p<0.1)| p<0.05
| N.S. N.S. N.S. N.S.
JEREX T N.S. N.S. N.S. N.S.
JAEJG X BERE N.S. N.S. N.S. N.S.
T 7Y X B N.S. N.S. N.S. N.S.
JEFG X 7Y X I N.S. N.S. N.S. N.S.
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6. #74 RRFETE

F 7 4 ABREFM T v — N OB REEEE, initial
78 22(73%), post 23 20(67%) Td > 7=, iliE ~DEIEHIL
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Table 7 47 ¢ ABREIHML T > 7 — MES (EFRE)
Results of Occupant Survey

JHH initial | post | Z5{bE | MuERE B
JLEREE 414| 3.80| -81%| N.S.
, AR 2.68 | 2.75 2.5%| N.S.
SRR OMRE % NS
ey 3.41| 3.60 5.6%| N.S.
BT 327 3.50 6.9%| N.S.
HoE Lk 3.64| 355| -2.4%| N.S.
. i H5HE (R 3.50 | 3.55 1.4%| N.S.
snmEEOBLy oo (5E) J
R 191| 1.80| -5.7%| N.S.
ol 2.29 | 2.45 7.2%| N.S.
HBRE 227 2.30 1.2%| N.S.
HIHEPEME~ D IRER R 1.82| 1.95 7.2%| N.S.
(5 L P 200] 215 28%| Ns.
FEREE 2.05| 2.20 7.6%| N.S.
BEK (7 2 & 2 4E) 2.82| 250 | -11.3%| p <0.05
T A =T 4 DR BOEK () 3.41| 3.60 5.6%| N.S.
BERER 72 S JRBREE 3.32| 3.60 8.5%| N.S.
HL& K7 GRiTE) 3.32| 3.60 8.5%| N.S.
. . PLEFT (RPO LT X) 3.23| 3.40 5.4%| N.S.
AT 4 AFED ; .
T T BLEkiT (FA X 2.77 | 2.80 1.0%| N.S.
HLOf T & 2.18| 2.60| 19.2%| N.S.
FrEXy pAX 2.09| 1.90| -9.1%| N.S.
VAT Tk 341| 380 | 11.5%| N.S.
T4 AYA R 2.82| 2.85 1.1%| N.S.
bS] 2.95| 2.85| -35%| N.S.
4 - PR et 2.64 | 2.70 2.4%| N.S.
T ATPA
i EZ 3R 245| 245| -0.2%| N.S.
WD LTS 250 | 2.60 4.0%| N.S.
il OB 1.82| 210| 155%| N.S.
ELE 3.68 | 3.95 7.3%| N.S.
T 3.86 | 4.20 8.7%| N.S.
LR 3.86 | 4.05 48% N.S.
RO i J
RS 4.09 | 4.15 1.4%| N.S.
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Satisfaction with Accessibility of Drinking Water
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