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Abstract

An activity-based working (ABW) experiment is currently being conducted in the main building of the
Obayashi Corporation Technology Research Institute to explore the impact of design setups on workers. This
report presents the results of our analysis on the following points. (1) The presence or absence of a monitor
affected seating choice, and the relationship between the thermal environment and space satisfaction differed
between individual concentrated work and situations in which multiple people were relaxing or conversing. (2)
In desk-sharing offices, the important factors for seat selection differed between the morning and afternoon, and
the influence of conversation also differed from that in fixed-seat offices; however, no significant difference was
observed in the number of conversations.
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